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The situation

Our client worked in the transportation industry for more 
than 35 years. He created and grew multiple different 
businesses in the intermodal space and was considering 
his exit strategy. A visionary leader with a deep care for 
his employees, our client wanted to explore the option to 
transition his business to the team that helped him realize 
his success.

The strategy

Focusing on our client’s priority to express loyalty and 
reward his hard-working employees, we recommended 
an Employee Stock Ownership Plan, or ESOP. With an 
ESOP, the company sets up a trust fund (the employee 
stock ownership trust) to which it makes contributions 
of stock or cash in order to buy existing shares. Shares in 
the ESOP trust are allocated to separate accounts for the 
employee-participants.

We have the experience and resources our clients need to 
evaluate and pursue an ESOP.

–   We advised our client to meet with a CPA to fully 
leverage the tax treatments of an ESOP

How Wilfong Meyer Gage Group leveraged an ESOP to meet 
personal and business objectives
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–   Our team worked in concert with attorneys to ensure 
that our client’s ownership interests transitioned 
appropriately within the family

–   Via the resources of UBS, we leveraged our ESOP 
Advisory team to assess feasibility and management of 
the ESOP

The result

Initially, our client sold a minority position in the company 
to his employees. After five years, the remaining shares 
were sold to his employees, creating a 100% employee-
owned company. Due to our client’s vision, employees 
can see the direct correlation from their hard work to the 
increase in the company’s stock value.

In closing, our client benefited from the following aspects 
of an ESOP:

1.   Tax Mitigation: Our client sold company stock to an 
ESOP and could defer, or possibly avoid, paying tax on 
the realized gain

2.   Diversification: The ESOP allowed our client to 
diversify out of his position in the company without 
paying current tax by rolling the proceeds into a 
qualified replacement property (QRP). If our client 
holds the QRP until death, the gain is eliminated since 
the basis in the QRP assets is “stepped up” to fair 
market value at death. 

3.   Business Succession: The ESOP is a willing buyer, 
which can be difficult to find when contemplating a 
sale of a closely held business. ESOPs can help families 
transition ownership to the next generation while 
allowing the senior generation to retain control of 
the business.



The examples shown are for informational purposes only and may not be representative of the experience of all clients. These are not intended 
to represent the performance of any specific investment or financial advisory program. Each client's circumstances may be different. There is no 
guarantee of the future success of any of the strategies discussed. 

No tax or legal advice.
UBS Financial Services Inc., its affiliates and its employees do not provide tax or legal advice. You should consult with your personal tax and/or legal 
advisors regarding your particular situation.

Borrowing using securities as collateral involves special risks, is not suitable for everyone and may not be appropriate for client needs. 
All loans are subject to credit approval, margin requirements, and margin call and other risks; credit lines may be subject to breakage fees. For a full 
discussion of the risks associated with borrowing using securities as collateral, clients should review the Loan Disclosure Statement included in their 
application package/account opening package. UBS Financial Services Inc. (UBS-FS) and its Financial Advisors have a financial incentive to 
recommend the use of securities backed loans, rather than the sale of securities to meet cash needs because we receive compensation 
related to the loan as well as the investments used to secure the loan. We benefit if your client draw down on their loan to meet liquidity 
needs rather than sell securities or other investments, and have a financial incentive to recommend products or manage an account in order to 
maximize the amount of the loan. UBS-FS and its Financial Advisors and employees offer banking and lending products to clients through our affiliates 
and third-party banks in our capacity as a broker-dealer and not as an investment adviser.

UBS Bank USA, UBS-FS, their employees and affiliates do not provide legal or tax advice. Clients should contact their personal tax and/or legal advisors 
regarding their particular situations, including the legal and tax implications of borrowing using securities as collateral for a loan.

UBS Bank US—Equal Opportunity Lender. Equal Housing Lender. 

©UBS 2022. UBS Financial Services Inc. and UBS Bank USA are subsidiaries of UBS AG. UBS Financial Services Inc. is a member of SIPC. 
Member FINRA. UBS Bank USA, Member FDIC, NMLS no. 947868.

Institutional investment banking services are provided by UBS Securities LLC, a subsidiary of UBS Group AG. Member FINRA/SIPC.

UBS Financial Services Inc. is a subsidiary of UBS AG. Member FINRA. Member SIPC.

Important information about brokerage and advisory services.
As a firm providing wealth management services to clients, UBS Financial Services Inc. offers investment advisory services in its capacity as an SEC-
registered investment adviser and brokerage services in its capacity as an SEC-registered broker-dealer. Investment advisory services and brokerage 
services are separate and distinct, differ in material ways and are governed by different laws and separate arrangements. It is important that you 
understand the ways in which we conduct business, and that you carefully read the agreements and disclosures that we provide to you about the 
products or services we offer. For more information, please review client relationship summary provided at ubs.com/relationshipsummary, or ask 
your UBS Financial Advisor for a copy.

© UBS 2022. All rights reserved. The key symbol and UBS are among the registered and unregistered trademarks of UBS. UBS Financial Services Inc. 
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